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VIRTUAL SUPPLEMENT

TO THE BOOK , “d STHITR 1< 3ATOT 3TYU-Uh HTagTRP ARIGIH” ON FOUR
LABOUR CODES OF INDIA

UPDATE NOTE
Legislative and Regulatory Developments After November 2025

PREAMBLE

This note forms part of the Virtual Supplement to the printed TRTST book, «Iq Wﬂ?m 3for
ATYUL-UFH ATGEIND HNGAB” oWd . 3Fd WRezg@,on India’s Four Labour Codes,

published by Rajhans Prakashan,Pune. . It covers key legislative and regulatory developments that
occurred after the book went to press, specifically the notification of the four Labour Codes on 21
November 2025, the publication of Draft Central Rules on 30 December 2025, the notification of the
final Central Rules on 8 May 2026 and the Draft State Rules published by the Government of
Maharashtra in April-May 2026 inviting public suggestions.

Since labour law is a subject in the Concurrent List of the Constitution of India, the operationalisation
of the four Codes requires both Central Rules and State-specific Rules to be notified. This note records
the current status of both.

I. IMPLEMENTATION OF THE FOUR LABOUR CODES — 21 NOVEMBER 2025

In a landmark decision, the Government of India made the following four Labour Codes effective from
21 November 2025, thereby rationalising and consolidating 29 existing central labour laws:

a) The Code on Wages, 2019

b) The Industrial Relations Code, 2020

c) The Code on Social Security, 2020

d) The Occupational Safety, Health and Working Conditions Code, 2020 (OSH Code)

The implementation was announced through a notification published in the Official Gazette. The
Government simultaneously stated that during the transition period, the provisions of existing labour
acts and their rules, regulations, notifications, standards, and schemes would continue to remain in
force. The Government also committed to engaging with the public and stakeholders in the framing of
corresponding rules and regulations.

The key features announced at the time of implementation included:

a) Mandatory appointment letters for all workers, ensuring transparency and job security
b) Social security coverage for all workers, including gig and platform workers

c) Statutory minimum wage for every worker, guaranteeing financial security

d) Free annual health check-up for all employees above 40 years of age in establishments engaged in
dock work and building or other construction work

e) Working hours capped at 8 to 12 hours per day, and 48 hours per week
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f) Equal opportunities for women workers, permitted to work at night and in all types of
establishments, subject to their consent and required safety measures

g) Portability of social security benefits across states and sectors

I1. CENTRAL RULES — NOTIFIED 8 MAY 2026

Following the implementation of the Codes, the Ministry of Labour and Employment published draft
Central Rules under all four Labour Codes through an official gazette notification dated 30 December
2025. All four sets of Rules were subsequently notified on 8 May 2026 and came into force with effect
from the same date. The four sets of Draft Central Rules are:

a) The Code on Wages (Central) Rules, 2026

b) The Code on Social Security (Central) Rules, 2026

c) The Occupational Safety, Health and Working Conditions (Central) Rules, 2026
d) The Industrial Relations (Central) Rules, 2026

A period of 30 days was prescribed for submitting objections or suggestions on the Draft Industrial
Relations (Central) Rules (i.e., up to 30 January 2026), and a period of 45 days for the other three Codes
(i.e., up to 14 February 2026). All four sets of Rules were thereafter notified on 8 May 2026 and brought
into force with effect from that date.

I11. KEY PROVISIONS OF THE CENTRAL RULES, 2026

A. Wages — Definition and Exclusions

The draft rules clarify that at least 50% of an employee’s total remuneration is treated as wages,
preventing employers from disguising most of the salary as allowances. The notified Central Rules do
not set out any additional, specific list of payments to be excluded from ‘wages’ for the purpose of
gratuity or other calculations. Where any further exclusions are prescribed, these appear in the State-
level social security rules and are discussed separately in the Maharashtra section below."

B. Minimum Wage Fixation
The methodology for minimum wage fixation is now scientifically prescribed:

a) Based on a standard working-class family comprising the employee, spouse, and two children —
counted as three adult consumption units (two children = one consumption unit)

b) The rate is determined on the basis of skill category: unskilled, semi-skilled, skilled, and highly
skilled

c) Geographical location, industry type, and working conditions are also factored in

d) Revisions are linked to the Consumer Price Index for Industrial Workers (CPI-IW), ensuring
protection against inflation through Variable Dearness Allowance

C. Floor Wage

The Central Government will fix the floor wage after consulting the Central Advisory Board and
considering minimum living standards — food, clothing, housing, and other essentials for a standard
working-class family. Views of State Governments are obtained before finalising the floor wage. The
floor wage is to be ordinarily reviewed and revised at intervals not exceeding five years.

D. Working Hours, Weekly Rest, and Spread-Over
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a) Every employee is entitled to one weekly rest day — ordinarily Sunday in a six-day week, and
Saturday and Sunday in a five-day week

b) Employers may fix any other day as the weekly rest day, but remaining days shall be paid working
days

c) The spread-over period, including intervals, must not exceed the prescribed limit

Overtime

Workers working beyond 48 hours per week are entitled to overtime wages at twice the regular
rate, payable at the end of each wage period

b) For overtime calculation: 15-30 minutes is treated as 30 minutes; more than 30 minutes is treated
as one hour

c) For monthly-paid workers, daily wages = 1/26th of monthly wage
d) No worker shall be made to work overtime exceeding 144 hours in any quarter of a year

F. Gratuity for Fixed-Term Employees

Fixed-term employees are now eligible for gratuity if they render service under their contract for at least
one year. Any subsequent period exceeding six months but less than one year shall be rounded off to
one additional year. This is a significant departure from the earlier five-year continuous service
requirement.

G. Inter-State Migrant Workers

Inter-state migrant workers are entitled to a journey allowance for round-trip travel to their home state
once every 12 months, provided such worker has worked for a period of not less than 180 days in the
concerned establishment in the preceding twelve months.

H. Créche Facility
Every establishment with 50 or more employees must provide and maintain a creche for children under
six years of age, within one kilometre of the establishment.

1. Annual Free Health Check-Up

Employers in factories, docks, mines, and construction sites must arrange free annual medical check-
ups for employees aged 40 and above. ESIC facilities may also be utilised for these examinations.

J. Appointment Letters

Every employer must issue a letter of appointment to each worker before commencement of
employment, or within 3 months of the rules coming into force for existing workers. The letter must
contain at minimum, the following details: name, date of birth, father’s/mother’s name, Aadhaar
number (after obtaining consent), Labour Identification Number of the establishment, Universal
Account Number and/or Insurance Number (if available), designation, type of employment, category
of skill, date of joining, basic pay and Dearness Allowance, other applicable allowances, and details of
social security benefits available to the employee, including benefits available to women employees
under Chapter VI of the Code on Social Security, 2020.

IV. DRAFT STATE RULES — GOVERNMENT OF MAHARASHTRA

Since labour law falls under the Concurrent List of the Constitution, State Governments are required to
frame their own Rules under each of the four Labour Codes. The Government of Maharashtra has been
proactive in this regard, publishing Draft State Rules through the Maharashtra Government Gazette on
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28 April 2026, 30 April 2026 and 5 May 2026, inviting objections and suggestions from all stakeholders
within 45 days.

Maharashtra Labour Minister Shri Akash Fundkar has stated that these rules are meant to strengthen
the concepts of labour welfare, safety, and social security of millions of workers employed in the State’s
industrial sector, and to maintain industrial peace.

The Maharashtra Government has published draft rules under all four Codes:

A. Draft Maharashtra Industrial Relations Rules, 2026
Published: 28 April 2026 | Authority: Industries, Energy, Labour and Mining Department

Issued under sub-section (1) of Section 99 of the Industrial Relations Code, 2020, these draft rules will,
upon final notification, repeal:

a) The Industrial Disputes (Maharashtra) Rules, 1957
b) The Maharashtra Industrial Employment (Standing Orders) Rules, 1959
c) The Maharashtra Trade Union Regulations, 1927

Key features of the Draft Maharashtra Industrial Relations Rules, 2026:

a) Works Committees: Every employer must constitute a Works Committee to promote and preserve
amity and good relations between the employer and workers; membership is designed to represent
various categories and classes of workers

b) Electronic Settlements: Settlement agreements may be executed and filed in electronic format, with
signatures from authorised employer representatives and designated trade union officials or worker
representatives

c) Conciliation Proceedings: Structured procedures for conciliation are prescribed, along with
formalised dispute resolution mechanisms

d) Trade Union Registration: Defined procedures aligned with the IR Code, 2020

e) Digital Labour Reforms: Electronic record-keeping and transparent dispute resolution are
mandated

The consultation window of 45 days from the date of publication (28 April 2026) closed on 12 June

2026.

B. Draft Maharashtra Code on Wages Rules, 2026

Published: 28 April 2026 | Authority: Industries, Energy, Labour and Mining Department, Government
of Maharashtra

Issued under the Code on Wages, 2019, these rules aim to simplify, standardise, and strengthen wage-
related compliance while improving worker protection and administrative efficiency. Key features:

a) Minimum wage fixation uses a scientific formula based on the three-consumption-unit standard
working-class family (employee + spouse + two children), identical to the central framework

b)  Skill-based wages: Minimum wages are categorised by unskilled, semi-skilled, skilled, and highly
skilled classifications
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c) Revisions are linked to the CPI-IW, providing protection against inflation through Variable
Dearness Allowance

d) Night shifts and rest day substitutions: Rules 8 and 9 clearly prescribe how days are counted for
night shifts and rest day substitutions

e) Wage period is fixed as monthly; total deductions from wages are capped at 50% in any wage
period; any excess deductions must be carried forward subject to the same statutory ceiling

f)  Enhancing gender representation and worker participation in wage governance

g) Digitisation of compliance: Rule 49 mandates electronic filing of annual returns, with copies
furnished to Central labour authorities

h) Record preservation: Rule 43 requires preservation of records for five years

i) Forms | to IX have been prescribed to standardise records relating to employees, wages, and
attendance

The State Advisory Board is to include representatives from workers, employers, and the Government,
ensuring balanced and participative wage governance.

C. Draft Maharashtra Occupational Safety, Health and Working Conditions Rules, 2026
Published: 6 May 2026 (in two parts — Factories and Other Establishments)

These are the most extensive of the Maharashtra draft rules, spanning 335 pages, and implement the
OSH&WC Code, 2020. They subsumes 13 earlier central labour laws including but not limited to the
Factories Act, 1948, and the Maharashtra Factories Rules, 1963 — a landmark change for over 33,000
registered factories in Maharashtra. Key features:

a) Factory Registration: New registrations must be applied for electronically on the Government
portal (Form 1), with e-payment of fees; documents required include establishment details and
employer identity/address proof

b) Appointment Letters: No employee can be employed without a letter of appointment in the
prescribed form. For existing workers who do not have appointment letters when the rules come
into force, the employer has 3 months to issue one

c) Health Examinations: Free annual health examinations for all employees aged 40 and above, within
120 days of the calendar year

d) Accident Reporting: Where an accident occurs resulting in death, the employer must inform the
Inspector-cum-Facilitator forthwith. Dangerous occurrences — as defined in Schedule I, including
pressure vessel explosions, collapse of lifting machinery, fires causing structural damage — must
be notified within 12 hours to the Inspector-cum-Facilitator and District Magistrate/SDO.

e) Safety Committees: Mandatory constitution of safety committees in specified establishments

The OSH Code transition is considered the most operationally intensive of all four Codes, given the
breadth of establishments it covers — from factories and construction sites to unorganised workers
across the State.

D. Draft Maharashtra Code on Social Security Rules, 2026

Published: 5 May 2026 | Authority: Industries, Energy, Labour and Mining Department, Government
of Maharashtra

Issued under Sections 154 and 156 of the Code on Social Security, 2020 (36 of 2020), these draft rules
will, upon final notification, repeal the Bombay Employees’ Insurance Courts Rules, 1959; the
Maharashtra Maternity Benefit Rules, 1965; the Payment of Gratuity (Maharashtra) Rules, 1972; and
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the Maharashtra Unorganised Workers’ Social Security Rules, 2013. Key features of the Draft
Maharashtra Code on Social Security Rules, 2026:

a) Gratuity — Wages Exclusions: For the purpose of determining ‘wages’ for gratuity in Maharashtra,
the following shall not form part of wages:

i any payment made on an annual basis linked to performance or productivity and not
forming part of contractual remuneration;

ii. reimbursement of medical expenses;
iii. stock options or cash equivalents of stock awards;

iv. creche allowance;
V. telephone and internet reimbursements;
Vi, value of meal vouchers [Explanation to Rule 73]

b) Fixed-Term Employees: Eligible for gratuity on completion of at least one year of service; any
subsequent period exceeding six months shall be rounded off to one additional year [Rule 73]

c) ESIand Maternity Benefits: Structured procedures for ESI court proceedings and maternity benefit
claims are prescribed

d) Gig and Platform Workers: The rules carry forward the Social Security Code’s framework for
extending social security coverage to gig workers and platform workers

V. STATUS OF FINAL RULES — NATIONAL OVERVIEW

Central Rules: All four sets of Central Rules the Code on Wages (Central) Rules, 2026; the Social
Security (Central) Rules, 2026; the Occupational Safety, Health and Working Conditions (Central)
Rules, 2026; and the Industrial Relations (Central) Rules, 2026 have been notified by the Central
Government on 8 May 2026 and are in force with effect from that date.

As of the date of this supplement note (June 2026), the status of final (notified) State Rules across India
is as follows:

a) Gujarat: Final rules notified under all four Codes

b) Madhya Pradesh, Uttar Pradesh, Karnataka, Haryana, Uttarakhand, Jharkhand, Odisha, Bihar:
Final rules notified under at least one Code

c) Maharashtra, Tamil Nadu, Kerala: Draft rules published for public consultation; final rules pending
notification

d) Several other States and Union Territories: Drafts yet to be published

The Central Government had indicated a target of 1 April 2026 for full implementation with final rules.
However, given the complexity of the transition, implementation timelines continue to differ across
States. Until State Rules are finally notified, the existing rules under the old labour laws will continue
to apply in so far as they are consistent with the four Labour Codes.

VI. WHAT THIS MEANS IN PRACTICE

For employers, workers, HR professionals, and legal practitioners, the following immediate
implications arise:

a) Salary restructuring: At least 50% of total compensation must now be classified as ‘wages’; salary
structures that front-loaded allowances must be reviewed and restructured
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b) Appointment letters: A mandatory requirement for all workers; employers must audit existing
documentation

c) Fixed-term employment: Gratuity entitlement after one year of service (instead of five years for
fixed-term employees) changes the cost calculus for fixed-term contracts

d) Compliance monitoring: HR and payroll teams must track State-level gazette notifications closely,
as the final rules may differ from the drafts

e) Suggestions to State Government: Maharashtra employers, trade unions, and industry bodies may
submit objections and suggestions on the draft State Rules within the 45-day window from the date
of publication

VII.NOTE TO READERS

The developments recorded in this supplement note occurred after the manuscript of this book was
finalised. The book in its printed form contains the complete text, commentary, and analysis of all four
Labour Codes as they stood at the time of going to press. This virtual supplement should be read as a
continuation of, and not a replacement for, the printed text.

Further updates will be added to this virtual space as and when the State Rules are finally notified and
brought into force.

— Dr. Anant Sardeshmukh
June 2026
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